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tlT VI 

Seporute Pagit^g is given to this P»rt in order that It may be filed wi 
a Mpatate aonplhtloa 


artr ^ ftffvfTOv bvt ^ ^ivrorii. 

( ^ T f q ^> ^rpTraim fV'm^) 

Hf ftMr, 3 ift87 

27 ( 21 ) ■" 

^ fWr^ S \ ^ % ■3'«nTt 

% ^ ^PTfw ^ % 

V^n; ^ ^ ^ ^ ^ 

f^, ^ 30 ^T^TT^, 1974 % 3771 qT" 

Tt# (^r. ^r.) T^mr ^r «fr i 

9 1986 % TTT^^pT'T' ^ ^ ^ 

^ n«n IWn ^r 

<11 ^ 3 rr^ ^ wr ^ tt "jT' 

?rf i ?rarT ^ ^aiT 7m 

<ntrn<p ^ 

PpiT^ ferr ^ ^ 1 


2. ^3f?iT TTETT ^ =WT W «Tm> 

WmW % HTT, ^ fwnt % le^q' tj- 

(i) % 3W<Tt it <rciT4r, Pr^iir^ <mT 

<TfcTO ^ 51^ Pt^+' (^t-I) n*n f ^r^iro 

tlVr ^TTrrr ?rm ^T«n1natf^ 

pRf)' <r^ 7T ij^TftTTrf ^ =^7r»T< 7m S'TlTfl' 

(ii) mrt ^ wfiRtt ^ PpipRT, FrpTt*fnTir <r«rwT 

Hipf+T^ ^ jjfl ^RTtff Tf TRTfrr ?r mr^ft 

^ mr^ 

(iii) ^ ^ TTT^irPpr ^ 

^ 317 ^ 70 p 5 ^ ^ ^rrfiRff 

% ^ ^ 7t#tj ?r TR^T 5ffr Tmr^ 

(iv) ^ ^ 3r?ff H«n ^ 

^ ^ TpJPrsqT^ ^JJF 3 TfV=T 

q^ % ^r ^r; 
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(vi) ^ ^ ^3^ ir jRwrq- ^ firr 

^T '"i^r ^- 

^fTTir % ^r ^ w< ^ 

(vii) ^ tt ^ 

^rPn'«OT ’^qr fq<Fm % 

q- q?t ^ i 

3. qti ^ : 7TT^'^Pf+' ^im ^ ^r ^ 

g;ahTTf^ fW ?fW ^ul^rftr^F ^q* ^ i 
^ ®qfRr f^qq^T RT+^rf^ irrf^ij fqwr j^mr 

# 15 ^ 5t fiF q^Tfw fqTT; ^3?TT^ ww Jf 

qrr i ^ ^ fft^ ’jot^Tif^ 

?r(rWf Tl’ :- 

(qr) ^n+srpTJF ^ ^ fiiiT^ ^ iftf f^fwr^i ^fjjr^ 

^JT fTfJqrrfr 5rfwr&; 

(qr) qrr$ fq^r^r (%Tfqqr) 1^ 

siq^j qTifeit ^ ^qq* qTT 

(^) qr^^r f^mr ^rphrfw % 

^?nff ^ sTiR^ ^^qqr fqw, qrrtff 

^ ^f ^ 1 

4.1 ■q^rq’: T^ f^r^r^f wr™^r i ^rmr 

?pn ^ ^ qrjff ^ 

ftrqq'Fcw qr^r; 

(qr) 5F^?fw 

(^j) (qrrt^Tq>-), 

(q*) (fr^): 

(it) (Hl+JTftqr OTTT) 

4.2 ^qT?r qfv %T;rfT?i1r Tit ^qfcT w] 

q^?T fq^qr i 

5. TnTTtqftr mj ^rr^’^flqr: ^rriarfq^ ^3W ^ipT qt# *ft 

WRTCT/^mq fro ^ ^ jttpItttt ir^ tt^ ^ ^ ?r 

^ qij T?y wRT ^ 5r«m ll^TO^eSq^TTtTTF];^ TT^ 
I5t tm ?TT7 ^ iPT^f ift ^ tthF I ^ ^i;?rqlr 

^ % Ppqm % qr^ ^itt? i as ^ 

^ Tiw <n^ % ^ I 

6. mrT : Pf^fV?l T^^ :-^ 

(i) pT^if^ ^rMr irt Tit 'jrrt^^lt I 

(ii) uTKiT^ m ^ 

^iintfUn ^?mrT ^ ^mr^r ?r«rr gqw ^ i 

(iii) hptv if ^ % tpTTT '4 t^ 

nqr tp^ ^ q^rni: jitt qTTq--TTTTq’qirrPTgt- 

^ TT ^>ft I 

(iv) ?nTT ^ Tpqr TIT^ ftm^f ^ ^qriw t, 

Prat^ ?npT-?nPT tt qRTift {rnr arri^ i 


7.1 T^t : ^r^'^pTTT -sm ^ ^ 

^ i qr? ^rwfjTTr qr ^=^t- 

T ’qk % TTf Tq f^^TF^r ^ qr^ ^qfwqt T^r 

^kr qkt Tfk 'PTT ^PTT^ % iTTi (^ 

TrFrfi) % ^ it -ffr T:r4 Trkr I 

7.2 ?r7:TT7: vfrf^ q-^ ^ ^ ?^“II ^ t^ 

OTT a'RT ^TTHT-^m TR iTvn-fTjfF^^ ffTFfr tr TTf 

% fee feretr ^fk ^f7^ q;jf^ % TTT63m ^ 

gq T Tq T Fq-b ' WfTTit T^t TT iSfl'rr 1 ^ ^ 

^ ?Ft' gq T 4^if firT> ir^ETTit qrr ttt; f^TTF^rer trt qft 
TTPTWFm’ Tvt m ^rTT-?; ferr 1 1 ’n'q': ^ ^ ^ irk 

tiT^ ^fR ^WTrETTR ^ ?![ ?R ^ 3fk FTT % 

'T^ R % fex qrfjTM'K ^iTTr 't -TT 

TTt i;nTx>ft ( irf^ Tn^ffei ^j^'qlwrT: ^ ^ 

wt ^[rk t TrrfrqT'^ % ^f m tw tf 

TTt ?R^H5 f( I t^T7 ^r ^ ilr ?npr % 
jqr^^srfe OTTFff ^ ^■q' Tfk qfr fer fer ^ ^ ^ qi4^Pi+" ^ 

^ ^npT ijfrq' ^ ^r^R T^ft^f TTt 'm'itkih^ 'pfepr 

mt ^ TT^rq' ferr i fek ^r 

% ^T^IT ^ ffT'^f^ T^r ^ ^TTr^t‘1 ^ qT^T^ t 

p^ isr^ fqfk Tkfefeff % T^RT qr^^sfpTT? ^ ^ y^ k 
fefe ^ % Fppfr ^fwr TIT vxyi mqTTTr jjr qr Tfpr 

tFV 3TT ipr^ TrrqfeTT^^T ^ feF^ TPfex % TTPOT 

wrfqfg- tR sqrqrnfqT^ qit qrw ^rf^q" ^ i 

^'qiTT qrqt ^ fq'Ttq F^^^^ ^F^TTurq" y ^ ftr^r 
qr qrr T^rx ferr ^ % kix ^ 

fert^P 30 srror, 1974 % ^T7?t ?fm 5(i)/7i-^>. t>. ‘1. 

{'f'. ^, iTfr. ^.) ^qr ^r ^fT?r f-PX frr ^rFjqiiT'jr 

TRTl ^ I 

TTkTT 

TTT^ ferr ^ fr Fp #-P?T T^r 'qt^T WHTT'TT 
VTPT I I Tf’q'-RFq'T npq-i iTi’x I ^'' kqr 
f% ?feT T?)" srf^ iqTX?T ^7^lX ^ ^^TT^qt/fePTfl, ^T^- 
‘■5rPrp ^ ip ^TqifTf, XT^ET ^ 3Ti?ri'Tq' ym 

^ wr wFij^r qit ^ i 

#. ^rt. frXT, ^'TT'TTT q'TT 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSION 

(Department of Personnel & Training) 

New Delhi, the Srd March, 1987, 
RESOLUTION 

No. 27(21 )-EO/86(CC).—^Public Sector Enterprises (PSEs^ 
under the control of the Central Government play a vital role ij 
the development of the national economy. In orcler to evolve 
a sound managerial personnel policy for the Public Sccto: 
Enterprises and, in particular, to advise government on ap 
pointments to the top management posts, the Government o: 
India constituted a Public Enterprises Selection Board (PESB 
by a Resolution dated 30th August, 1974, Consequent upoi 
the shift of the secretariat of the PESB from the Depart 
mont of public Enterprises to the Department of Personne 
A Training from 9th July, 1986, a comprehensive review o 
the PESB has been made and it has been decided to revise 
the policy relating to the functions, membership, methodology 
for selection and infra-structure of the Board, as set ou 
below. 
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2. Objectives and Functions: The PESB shall, henceforth, 
function as a professional body with a large measure of 
autonomy. Its functions shall be: 

(i) to be responsible for the selection and placement of 

personnel In the posts of Chairman, Managing 
Director of Chainnan-cum-Managing Director (Level- 
I), and Functional Director (Levcl-H) In PSEs, as 
well as in posts at any other level as may be 
specified by the Government. 

(ii) to -advise the Government on matters relating to 

appointment, confirmation or extension of tenure 
and termination of the services of personnel of the 
above mentioned levels; 

(iii) to advise the Government on the desired structure at 

the Board level, and* for senior management per¬ 
sonnel, for each PSE or group of PSEs; 

(iv) to advise the Government on a suitable performance 

appraisal system for both the PSEs and the mana¬ 
gerial personnel in such enterprises; 

(v) to buHd a data bank containing data relating to fhe 

performance of PSEs and its officers; 

(vl) to advise the Government on formulation and en¬ 
forcement of a Cooe of Conduct and Ethics for 
managerial personnel in PSEs; 

(vU) to advise the Government on evolving suitable train¬ 
ing and development programmes for management 
personnel in PSEs. 

3. Constitution of the Board.—Tho PESB shall consist of 
one part-time or full-time Chairperson and three full-time 
Members. The Chair-person and Members shall be persons 
who have had a long and distinguished career in management 
of public or private corporations or public administration and 
have a proven record of achievements, preferably, in the field 
of personnel, finance, production or marketing. The three 
full time Members of the PESB shall : 

(a) A distinguished former Chief Executive of a PSE ; 

(b) A distinguished behavioural scientist with experience 

in selection of top management personnel; 

(c) A dintingulshed former civil servant with experience 

in management of PSEs or in areas of finance, 
industry or economic affairs. 

4.1 Selection.—^A Committee comprising the following will 
recommend a panel of names in order of preference for 
appointments to the posts of Chairperson and Members: 

(a) Cabinet Secretary, 

(b) Secretary (Personnel), 

(c) Secretary (Finance), 

(d) Secretary (Public Enterprises). 

4.2 The recommendations of the Committee will bo sub¬ 
mitted to the Appointments Committee of tho Cabinet 
(ACC), 


5. Tenure aD4 Agc-Llmit.^Tho Chairperson/Member of 
the FEisB shall hold office for a term of three years from the 
date on Which he assumes chare or nntil he attains the 
age of 65 years, whichever is cailicr. IJo shall be eligible 
for coDsidration for reappointment foi a second term subject 
to tho age-lipiit of 65 years. 

6, Pay and Allowances.—^Terms and conditions of appoint¬ 
ment:— ^ i 

(1) The appointment shall be made by tho Appointments 
Committee of the Cabinet (ACC). 

(ii) The pay of tho Chaii-person aiffi the Members shall 

bo the same and equal to that of Secretaiy to the 
Government of India in the revised pay scale. 

(iii) Dearness Allowance and other reliefs on,account of 

increase in the cost of living shall also be admissible 
at the rates determined from time to time by the 
Government. 

(Iv) The other conditions of service including allowances 
and benefits shall be as dotennined by the Govera- 
ment from time to time. 

74 Selection Policy.—The PESB shall not be a mere 
Interview Board, It shall also constitiile itself into a Search 
Committee to look out for and identify suitable personas who 
can be appointed to Level-1 and Lcvel-ll posts in Public 
Sector Enterprises. 

7.2 The policy of th© Government is to appoint through 
a fair and objective selection procedure outstanding profes¬ 
sional managers to Levcl-I and Level-II posts and posts at 
any other level as may be decided by the Government from 
time to lime. Government have also recognised the need to 
develop a cadre of professional managers within the public 
sector. Hence unless markedly better candidates are available 
from outside, internal candidates, employed in the public 
sector entctpri.ses, will be preferred for appointment to 
Board level posts. If internal candidates are not available, 
preference^will be given to candidates working in other public 
sector enterprises, either in tho same area of business or in 
other areas. Mobility of managerial personnel among public 
sector enlernrises within the same sector or group, falling 
which mobility within the public sector as a whole will be 
be encouraged, subject to certain limitations. In special cases, 
recruitment may be made from tho organised services under 
the Central Government. Such cases would be where, because 
of special circumstances^ it is necessary to place a member 
of nn orpnrn'sed service in a public sector enterprises or where, 
because of the nature of the enferprlsea of its poor health, 
it would be difficult to attract good professional managers on 
a tenure basis. 

This Resolution supersedes the Ministry of Finance 
(Bureau of Public Enterprises) Resolution No. 5(l)/74/BPE 
(PESB) dated 30th August, 1974 and subsequent amerdments 
thereto except things don© or committjd to be done before- 
such supersession, 

ORDER 

Ordered that the Resolution be published In the Gazette, 
of India Extraordinary, ParM, Section^. Ordered also that a 
copy of the Resolution be communicated to all Ministries/ 
Departments of the Government of India Public Sector U^der 
takngs, State Governments/Administration of Union Territories 
and all other concerned. 

J.C. LYNN, Establishment Officer and Jt. Secy. 
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